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Mindfulness Lab Series
Every other week on Tuesdays at 12 p.m. CDT

Curious about how mindfulness can help you navigate life
— both at work and at home — with calm, focus and
connection? Join Michele Studer, Mastermind
Mindfulness Facilitator and Americas Responsible
Business Wellbeing Lead, for the Mindfulness Lab, a bi-
weekly mindfulness session. In these sessions, Michele
explores the various facets of mindfulness and its
practice. The general structure includes a mindfulness
topic, a related practice and time for discussion. Add the
series to your calendar and join when you can.
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SavIJzEE (F3E) UEN. BEBRORE S D LT 2@EEE XML, Health
Promotion Administration (MOHW-HPA) (DHealthy Workplace Certification-Health Promotion
Mark DR BE LU CTULE T,

HABERSEHEST —

ILO (EFRFEMERE) NEETD ERBETEEHEST —1 OBSICERL. JO0—/UL—KTELL
HEOHBLZEEECRE I DIEFRES ZEML TLET . 2023FDHRFSBLTEEHET —CTE &
SHEOEEMND. LETERNIEIBRECDOVWT, SHECHEIFEAYE—2ZRELEL
z.

Europe'J—=3 > Americasl—=3 >, Asia PacificlJ—=3 >, Global Delivery Center (.
JI\BF—R{ B 12272 bOBRECHITDIERFv>NR—2FML. 2EHAF>X (FE
IS D REBCHITDREB. HIHORE. RELQIREFMF T TOREER., BEEA ML X,

BEPFFE LIRS, BEMESR) ZIRMHUF UL, T, BAHERFOXIES UT, BINHERO
BRRICEFIEUR I T ERAAS MOAAF > RZEALTVET, &5(C. HERITOFHER
EEZIRY—)LOBM. BEBR (FO0BR. /(>FZvo, BERSK. KRE) CmX
K*Ekﬁaﬂlﬁ%iﬁﬁbfb\iﬁo

HEIRLEE(CEY S EIREIHSOER D - 11555

%@ﬁéﬁi(omﬁ)?Z§X>FiZ?A@E@ﬁ%T@%SO%Nﬂ[DMT\—%®EW7

— TR TR ERELUTWVWS(EN, BN -3 > Zhl(CERIEEREEREL TWLWET, B4
U—/E/TH\4$UZ TAILSOR, ISR, ARA>, A=A RSUT, :1—§—5
R, R, RILMOILTERIEZEEREBLTHED., 2023FEEIFC. 1> RETIRX N TS
EEBLELUE. /2. IOSH (1FUBBHRLFHERS) O Et@mamwmwiﬁﬁﬁé
DilE=EZ T EHBZEBEESFPFIRF — LB — 3 > OFM(CERINTHE D, SHRLHE
M <iBPrEHR— LU TWET,
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HHASHIE(CHVTIE BRI TEERSBIRIBOMS - IRIEADERDEHNTHE =N, T
FEIEEEE K D Work Environment AwardZX2E U, British Safety Councildk D International
Safety AwardZ=ZE ULZFE Uz, F/z. Global Electronics CouncilDY X7 EUF « HMIZEERH
KWIOSH (A FURBBLZLEERR) DESHRRAY—F =T =S ACSIMULTNET,

Ve & .
IS0 45001 W BRITISH ’ "{O \Q) International
BUREAU VERITAS ’ggzﬁl":n b \l (L)abour y
niternationa rganlza Ion
L N '"'

Certification

Bureau Veritas I1SO 45001585 8  British Safety Council International ILO (EFRF5EHERS)
U -3 > OIS I —T= Safety Award
ft (10%#1) M5
7 N\ MTINY,,
;J t*n*w*i L1}
iosh § L
)
X, WINNER .
\ / - == Ny N [y ;1--
IOSH (A FUXBBLZER/ER LearnX 2023 Platinum Awards
=)

1ISO45001 B89 I —T =4t
FOKETAH (BRI - BENTS - WFTH - Bi2TIS) KR : JACO

Fujitsu Australia Limited

Fujitsu Services Ltd

Fujitsu Services GmbH

Fujitsu Technology Solutions GmbH
Fujitsu Technology Solutions SA
Fujitsu Technology Solutions SAS
Fujitsu Technology Solutions LDA
Fujitsu New Zealand Ltd

Fujitsu Consulting India Pvt Limited
Fujitsu Estonia AS
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HEREBEANDHIL - BIEIRIA b

FHBHEBCHSITDFIHRROMEELITLUT, FSBHLEORERCE, &J—>3> - KETHE
IRXEZERME LU TNET,

HATE, #HECEBLOTHEMNREEULER. WDEDKRMGE TERNFRELZON. FHEK
EDORR RN DB (CFIRINE T DedDT—oT70O0—2ER L. ABEFICLDMEETD
JOtEREBELTVET . ASBEPITE. HEDHEISNSORENTTHDE. WRERAHE
FBEANDETVUOZEML. KDFHLRATZRABEIDLLEEIC. BBXEBLCKIDTHENSD
EECHERBEZBL TCVET, T, BIBEVRIAD MIBAITIHVWEDESI AT LAZEL
T, HEAAEPLZEFHEEMKCEAIT DHENSOEKRICEERIIGL TLXT,

EuropeJ—=3>. Americas —=3 >, Global Delivery CenterCld. FHEIKXERES XFT LA
(Ask Safety) ZERLT. HBXEDHRS. AE. BREHLCHEFIEHICROEREZTD TULE
9, Ffe. BENL—Z2J, HtRA> hSPA b DIEF—TySa>ZzBELUT. EHAICHE
BHIUCELANILT, HELCHIFTZS AT LAONBZEEL TWET, =5(CEurope)—23>28
K U'Global Delivery CenterTld. #tE(CMITT. EHNRMASERBEORBLUZHERELTHED.
2023%F(C(349,000F U EDEEZITVE UIZ. FEDOHSEFIF—AICLDIEEDE L., EHLZDTF
TRAAS FCTRIEMMERSNITIRE. BB \DORBZROTNET . T, BIBREOHEFIEE
HIR— NI SEREZEEEI XFAZERLTVET,

HEREORERR (ELESIUVIVI—TS4H)

Japan_(C*1)
*  B=ERIDIREE
20204 20214F 20224 20234
EEER_(F2) 0.1 0.04 0.03 0.09 x
PEEER_(¥4a 0.00 0.00 0.00 0.00

CE1) EIEfAstt USREE 26112 A)

(F2) E4EHBEAORACENUEDL | BEX (BENECIDIEEH_(E3) NIEREFHEEFEL] x
1,000,000)

(E3) MHEIBULEFRZEBERO—EIE L (FTDHEEZRSEF LXEICLDTEEEL
(F4) EEFHBHEORACENUEDL | MER (ERSEIERELHERRSEFREER] x 1,000)
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BAU—>3> (2023F18~12R8)

Global Americas Asia
Europel ) — " :
— < Delivery U—>3 Pacificl)  East Asia
—>3> < ——
Center > —>3>
Non-fatal occupational
. 0.82 0.09 0.39 0.71 0.50
injury frequency rate_(%5)
Non-fatal occupational
24.72 1.70 5.49 55.04 0.50

injury severity rate_(£6)

CE5) ILODFMRANCEM U EH : Non-fatal occupational injury frequency rate ([Number of new cases of
non-fatal occupational injury during the reference period] / [Total number of hours worked by
workers in the reference group during the reference period] x 1,000,000)
(E6) ILODMBICAERL LU EH : Non-fatal occupational injury severity rate ([Number of days lost due
to new cases of non-fatal occupational injury during the reference period] / [Total number of
hours worked by workers in the reference group during the reference period] x 1,000,000)
R s
RENVFR 27) * B=ERNSIE
20234FRE
2020€FE 20214FFE  2022f]FE 2023FE = =
(B#)
EEERENE (x8 0.857% 1.012% 1.336% 1.090% * 1.068%
nES=F; 67,614 AN 66,022 A 62,345 A 61,946 A -
Cx7) ELESIVERIIL-TMt (2022FF594t. 2023F[E564t) DFEXR (3F20H) FmDpizE
ABR—X (IERREEEE)
(E8) MEERBER (REE=[RFEZ (X9) /FRIOPIEMFEHEAEET] x100)
(CE9) RBBH=XE+KH (WINERTRE - KB FHilRE - AEEEER. HBHXECLDZREE
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