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AVEEST—5

(X FF=EHFENRIER)

eESER (ELEJIL—7)

2013 EE
(2014 £ 3 BHY)

2014 EEE

(2015 £ 3 AHH)

2015 £
(2016 £ 3 HHA)

a5t 162,393 158,846 156,515
SES 101,036 99,355 98,905
FIT 17,956 17,668
RIS E (A) * — 25,983 G4-9, 10
TETF =7 4,145 3,662
KN 7,900 7,903 7,573
EMEIA 27,474 29,487 28,707
58 162,393 158,846 156,515
ERRRERITEES S (AN) - . - -
- JETEAR 17,448 17,103 16,871

¥ IESEHE. A, /\—hIAY— 7L MEOREEZSH REHEIFZHTHDE A

iR E (MERDE)

2014 £E 6 AR 2015 £F 6 AR 2016 £F 6 AR
R (N) * SHEEMH 10 10 8
SHELEH 1 2 2
ESIEERER (N) 4 4 A
SNEFEEEFEE (N) 0 1 1

G4-LA12

St (E0E)

2013 FE 2014 FE 2015 FE
(2014 ££ 3 AHA) (2015 ££ 3 AHA) (2016 ££ 3 AHA)
eEEH (N) * ast 25,616 25,627 24,112
Ta5E (%) * 42.9 433 433
30 FEAH 3,128 3,114 2,978
FEmERIEREEH * 30-50 A 16,604 15,900 14,174
50 w8 5,884 6,613 6,960
BLREREN (A) - ==l 21,702 21,668 20,248
goglis 3,914 3,959 3,864
T EEEER (%) 15.3% 15.4% 16.0%
ZiEEBE SR (%) * 4.30% 4.60% 4.82%
NEAEREL (N) 229 240 248
EHVWERERAE (% * (BF 6 A%sh) 1.96% 1.94% 2.04%

G4-LA12

FUJITSU GROUP (SR REPORT 2016
b6




#HELEDBIC 43 SHEOSE 58 HERLEL  BREE
51 AEEEDEOHEH 61 AMER-F++ U PRR
54 BEPTVRBREDRES 66 AMBIET—%

EfA (EL®)
2013 & 2014 B 2015 &
(2014 £ 3 AHH) (2015 £ 3 BHH) (2016 ££ 3 AHH)
a&t 540 500 500
A (N) * St — 359 344 G4-LA1
g3 — 141 156
eS| 19.6 20 20.3
TIOHRESR (F) * Bk 20 20.4 20.7
gogics 173 17.8 18.1
FIEFIRA (EL®
2013 &S 2014 GRS 2015 &R
(2014 ££ 3 BHA) (2015 £ 3 AHA) (2016 £F 3 AHA)
=il 248 259 272
BRIAE FUREHR (N) * Bk 5 10 23
gogics 243 249 249
BIRINEEZDERE (%) 98% 100% 97.5%
BRABZOEEE (%) 100% 97% 95.7%
&st 8 10 13
AR FURAEH (A) * Bk 5 0 4
g3 3 10 9
NEREROERE (%) 100% 100% 93.8% G4-LA3
NERBEZDOEEE (%) 100% 100% 100%
=il 567 585 556
TS (BR) (N) * B 20 18 10
gogics 547 567 546
&st 5 4 11
IR (&) (A) * B 5 0 2
g3 0 4 9
SOHERE BSEHR (A) * 503 496 463

HEREEE (ELE)

(2014 ££ 3 HHA) (2015 £ 3 HHA) (2016 £ 3 BHR)

2013 fEFE 2014 = 2015 &

EBHE (KERER) *
MR 0.000 0.000 0.000

2013 & 2014 £EE 2015 £EE
(2014 ££ 3 HHA) (2015 £ 3 HHA) (2016 £ 3 BHR)

MRS (E1E)

EOFEEE (/5 43.1 43.8 10 BE# G4-LA9
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