The FUJITSU Way

Since our founding in 1935, we at Fujitsu have continuously adapted to ever-changing business and social

environments and, in tandem with this, have passed along the unbroken chain of our DNA inheritance.
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Representative Director and President

CORPORATE VISION

Through our constant pursuit of
innovation, the Fujitsu Group aims

to contribute to the creation of a

networked society that is rewarding

and secure, bringing about a pros-
perous future that fulfills the dreams
of people throughout the world.

PRINCIPLES

Global Citizenship ~ We act as good global citizens,
attuned to the needs of society
and the environment.

Customer-Centric ~ We think from the customer's

Perspective perspective and act with sincerity.
Firsthand We act based on a firsthand under-
Understanding standing of the actual situation.

Spirit of Challenge  We strive to achieve our highest
goals.

Speed and Agility ~ We act flexibly and promptly
to achieve our objectives.

Teamwork We share common objectives across
organizations, work as a team,
and act as responsible members
of the team.
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customers and think and act from their point of view. We pledge to contribute to the creation of a better

society by continually embracing the challenge of innovation.

CORPORATE VALUES

What we strive for:

Society and In all our actions, we protect the environment
Environment and contribute to society.

Profit and Growth We strive to meet the expectations of customers,
employees, and shareholders.

Shareholders We seek to continuously increase our
and Investors corporate value.

Global Perspective We think and act from a global perspective.

What we value:

Employees We respect diversity and support individual growth.
Customers We seek to be their valued and trusted partner.
Business Partners  We build mutually beneficial relationships.
Technology We seek to create new value through innovation.
Quality We enhance the reputation of our customers

and the reliability of social infrastructure.

CODE OF CONDUCT

O We respect human rights.

O We comply with all laws and regulations.
O We act with fairness in our business dealings.
O We protect and respect intellectual property.
O We maintain confidentiality.

O We do not use our position in our organiza-
tion for personal gain.

The Fujitsu Way is the quiding light of our organization's management and the actions of each and every

Based on this immutable principle, we place the utmost importance on relationships of trust with our

Forward-Looking Statements

This Integrated Report may contain forward-looking statements that are based on management's current views and assumptions and involve

known and unknown risks and uncertainties that could cause actual results, performance, or events to differ materially from those expressed
or implied in such statements. Actual results may differ materially from those projected or implied in the forward-looking statements due to,
without limitation, the following factors: general economic and market conditions in key markets (particularly in Japan, Europe, North
America, and Asia, including China); rapid changes in the high-technology market (particularly semiconductors, PCs, etc.); fluctuations in
exchange rates or interest rates; fluctuations in capital markets; intensifying price competition; changes in market positioning due to compe-
tition in R&D; changes in the environment for the procurement of parts and components; changes in competitive relationships relating to
collaborations, alliances, and technical provisions; potential emergence of unprofitable projects; and changes in accounting policies.

Disclaimer regarding the Gartner Reports
The Gartner Reports (“Gartner Reports”) described herein represent research opinions or viewpoints published as part of a syndicated sub-
scription service, by Gartner, Inc. (“Gartner”), and are not representations of fact. Each Gartner Report speaks as of its original publication
date (not as of the date of this Integrated Report), and the opinions expressed in the Gartner Reports are subject to change without notice.
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