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One Global Procurement Third Party “Indirect” Spend _ »
by Region in FY 2019 FUJITSU

Total Global

“Indirect” spend

is $13bn \
Oceania
$ 400m

Europe

(NWE / CEE)

Notes
= USDm used
= Spend numbers based on GSSD
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Global SUpply Chain Unit (from October 1st, 2019) FUjITSU

Head of Global Supply Chain Unit Deputy Head : Masatoshi Tada
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Senior Director  Koichiro Matsuzaki
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Koichi Hirota - Clive Rees
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aulfember = | Platform Products Supply Chain Management Director David Stanger
T Koji Hirashima
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Yoichi Murakami Logistics Planning Tatsuya Yamaguchi Kei Nakashima
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Service Unit Takashi Yamanishi Monica Stadler Oceania Supply Chain .
Global Front Purchasing Payam Rahimi
(acting) Satoshi Fukutani IT Service Unit TakashiYamanishi
Global Partner Purchasing = | Solution Partners Purchasing Hiroyuki Arima Fujitsu Procurement Service Itd.  Kenji Matsuo
Satoshi Fukutani 0 tion Cent 3 3
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Mitsuhiro Onuki s il Sequchi Tokyo IPO Kenji Matsuo
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Procurement Mission & Goals FY 2020 FU[ITSU

Mission FY 2020:

... Procurement s mission is to help to deliver Fujitsu’s business model as a DX company across the globe

What drives our Procurement?
Based on demand from the business, through tender processes. We support the business!

Goals:

= Deliver best value to the business

Partnering with the business and closer alignment with key internal clients

Supporting Fujitsu’s digital transformation agenda and Human Centric Innovation: “Driving a Trusted Future”
Leveraging data and pushing innovation with suppliers to help Fujitsu's growth

Automate operational/tactical Procurement processes so can have a greater focus on strategic conversations
Proactive risk management in responding to market uncertainty

To ensure our responsible business credentials are upheld with our third parties

=  Appropriate compliance/governance on the third party due diligence process and third party risk

(Fujitsu Restricted - Internal Use Only) 6 © 2019 FUJITSU




Diverse Supply Chain
SME's

Delivering value
to communities

The ability for
SME's to be more

flexible .
Delivers a

Can be. more cost different
effective due to perspective,
lower overheads more inclusive

The ability for
SME's to be more
agile

Increased
innovation
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Fujitsu

Stability of a
larger
organisation

Reduced risk

Credibility
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Governance and
compliance

Clear processes
and procedures
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The Journey FUjITSU

Q journey to date
Implemented a SME friendly onboarding process

= (reated a Responsible Procurement Charter

= Assignaturies to the Prompt Payment Code, we have
introduced 30 day payment terms for SME's

= (Generation through innovation

----------------------------------------------------------------------------------------------------------------------------------------------------------------------------
.

O Ongoing engagement
= Enable open communication to remove barriers and improve efficieny with trading relationships
= Leverage technology to deliver similar results to the previous SME roadshow events held
= (onsidering ideas on how Fujitsu can further support SME's

. >
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------
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Introduction to the Fujitsu presenters FUjITSU

® Jamie Whysall, Client Executive, Government to Citizen Sector Lead, Public Sector
* Fujitsu’s Public Sector business

m Simon Head, Head of Health and Safety - Europe, GSDU & Americas
- Transforming International Occupational Health and Safety

m Kevin Collins, Head of Co-creation and Partner Management, North and Western Europe
* (o-Create to Innovate
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Fujitsu’s Public Sector business

Jamie Whysall, Client Executive, Government to Citizen Sector
Lead, Public Sector, Fujitsu
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Central & Regional Government Market FUJiTSu

£0.4bn Sectors Sector growth

ccontral xR 3% “As we enter 2019, the uncertainty
2% of Brexit continues to weigh heavily

= Local £ % on central government opportunities;
Health g 0% financial challenges are intensifyin
1% in many areas e.% local governmen
= Defence 2% . and educafion; contract )
Education 3% disaggregation and changes to public
e Ly o . procurement mean outsourcing deals
Police £2.2bn E 8 5 5 2 £ 3 of any scale remain rare; and skills
19% 8 T &g 5 ° 2 shortages continue.” TMV
Figure 2. Market Size Subsector Splits Figure 3. Subsector Growth 2016 to 2017
****
Activities Sector and activities : * ‘VL
= Application £2.4bn 5,000 m Application Services *BREXIT’)N
Senics - _ s e x %
n Infrastructure “ 3,000 = Software AL S e
Services g gy i
£ 2,000 g
BPS E 1,000 “
« Software S T2 oz £ : § &
= ] o g ® E
38 B & é
Figure 4. Market Size Activity Splits Figure 5. Market Size Activity / Subsector Splits
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Fujitsu UK& size 2018 £1.5bn FUJITSU

Defence &
National Security Public Sector HMRC Ireland

—— :

c. £800m
_ Manufacturing,
Transport & Financial and Post Office Retail, Hospitality Utilities and
Logistics Insurance & Telcos Services

s
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Public Sector

Defence & _
National Security Public Sector

i
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FUJITSU

Government Policy &

to Citizen Regulators

| u
\ HM ReVenS Government
) & Custom to
N R £ Government
¥ :
c. £800m
Devolved
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Vision - Making Public Services Simpler & Better  ryjirsy

Citizen Z — Simpler Better Government

Propositions Industry Solutions
Digital =
Transformation
lication : falgn SUSTAINABLE e
Tlar:fp:nﬂaﬂun gl *3 DEVELOPMENT ’...EALS
Secure
Thinking . M
ERPAShared Invisible Government (]
Services Mo
Digital ]
Wgrkplane Co-creation Engine
Hybrid IT DTC Digital Transformation Centre / @ a
L Labs / Partners & SMEs Gender Claan Water &
Equality Sanitation
Robust IT
Hyperconnected =)
tord Reduced
Inequalities
Capabilities
AlRPA
Book
I el
el eroperahle et Q
Cimate
:Ig:aalt:irs Business Ation far the Goals
e -
Blomelrics & Digital Arenas
Identity

feT Future

Borders
Agile /
DevOps
14
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Citizen Z in action

SUPPORTING

5 MILLION PEOPLE

praidr e

AND

@) 1

1.2 MILLION PROPERTIES
IN FLOOD RISK AREAS

@, ONLINE REGISTRATION

25 SERVICE I
ALLOWING CTIZENS TO REGISTER
FOR FLOOD ALERTS THEMSELVES

AUTOMATICALLY OPTING IN
CITIZENS IN HIGH RISK AREAS
I

AND PROVIDING AN OPT OUT OPTION
WHENEVER THEY CHOOSE

o)
FUJITSU

Unclassified
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Citizen Zin action FUﬁTSU

How can we leverage technology to improve the individuals experience in returning to
work after a major life changing event or episode?

16 © 2019 FUJITSU
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Transforming International Occupational Health

and Safety

Unclassified

Simon Head, Head of Health and Safety - Europe,
GSDU & Americas, Fujitsu

MSc Occ Health CFIOSH MIIRSM EurOSHM
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Global OH&S and UN Sustainable Development Goals FUﬁTSU

UN Sustainable Development Goals for Health and Safety at the Workplace

3 000 DECENT'NORK AHD 1 PEALE AND

HERLTH ECOMONIT GROWTH JUSTIGE

(| ]
. . . . . United Nations SDGs
Global OH&S Responsible Business Pillar Goals and Ultimate Aims
= To create a culture which is intolerant of accidents, incidents and poor safety performance;
= Global level ‘Occupational Health & Safety’ review to international standards including

communication campaigns annually, taking into the consideration the situation in each
countries. (e.g. Country legislative requirements, Regulations, Customer Expectations, Fujitsu
Standards, and Training programs for employees)

juswuodiAug
AJunwiwoD

uleyd Addns

i gl A3°eSBYIIesH
000

Short-term Goal to be achieved by FY2020
The Fujitsu Group will maintain a safe and comfortable working environment, and promote employees
mental and physical health in every work place.

KPI:
= Severe work-related accidents (zero accident) and to create a culture which is intolerant of

accidents, incidents and poor safety performance.
= Achieving global health and safety management review to ensure complying local law, employee
training, awareness-raising actions for health and safety in each region (oncel/year). Our Vision

18 © 2019 FUJITSU


http://emeia.fujitsu.local/emeia/d/P0057/Pages/default.aspx
https://www.fujitsu.com/global/about/csr/safety/index.html
https://www.ilo.org/global/topics/dw4sd/themes/osh/WCMS_558571/lang--en/index.htm
https://www.ilo.org/global/topics/dw4sd/themes/osh/WCMS_558571/lang--en/index.htm
https://www.ilo.org/global/topics/dw4sd/themes/osh/WCMS_558571/lang--en/index.htm

Strategic Goals - Winning in Safety and Health FUjITSU

Transforming Safety can only be achieved with leadership team commitment v’ |
OH&S policy ¥

Launch Communications v’

OH&S Portal v

Migration to 45001 achieved 4

Adoption and launch of a new Safety Management System 4
New OH&S applications v’

Occupational Health and Safety Curriculum v’

G
L

We respect

Our Ultimate Aims:

To create a culture which is intolerant of accidents, incidents and poor
safety performance;

Ensure safety is a core business value; Make safety important and
personal in order to influence peoples decisions and behaviour;
Eliminate all preventable illnesses, injuries and business losses due to
unplanned events throughout our operations and premises.

Legal registers v’

Our Vision

19 © 2019 FUJITSU


https://www.fujitsu.com/emeia/about/local/master-policies/
https://www.fujitsu.com/global/about/csr/vision/approach/

Our Values FUﬁTSU

We provide a common framework for health and safety management at all levels within our organisation, which
adopts best practice.

We manage the effective identification, measurement and control of risk and ensure that this is at the centre of our
management of health and safety issues.

We allocate appropriate resources to ensure the effective implementation of Policies. We provide employees with
Health, Safety and Welfare support through professionally resourced health, safety and worker support services.

We promote a business culture that gives a high priority to the health, safety and wellbeing of workers and we are
committed to the prevention of injury and ill health.

We manage health and safety risks actively and effectively. We promote positive attitudes that identify and reduce

risks in order to provide and maintain a safe working environment for workers and the wider community in which
they interact.

We monitor, evaluate and continuously improve our performance in health and safety.

We comply with, and where practicable exceed the requirements and targets set by existing health and safety
requlations and plan ahead for future compliance.

Unclassified
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Changing the Way we Work FUJITSU

Safety and Health questionnaires sent to In-Country leads across Europe, GSDU & Americas
Occupational Health and Safety Gap analysis completed fujiTsy

= No certified management system in place

= Limited and missing key risk assessments

= Documented evidence of Emergency arrangement controls missing

= (Contract Service provider pre-qualifications absent

= (OHA&S core skills training inconsistent or absent

= Documented evidence of statutory Facilities management missing

= DWS Delivery technician documentation, equipment standards and inspections absent
= External Consultancy used for OH&S

= Legal registers absent

. Inn
; 0
standardize and 5|mp||.f y Witllfl,te an Co-~¢r,
processes across countries our cygy, €ate
and borders €rs
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Introduction to ISO 45001 FUjiTSU

® New International Standard for Occupational Health and Safety Management Systems

The world's first occupational health and safety international standard has now been released. 1SO 45001 is intended to help will help
organizations to provide a safe and healthy workplace for our workers and other people, prevent work-related injury and ill-health as well as
continually improve OH&S performance.

B What will the anticipated benefits be to Fujitsu?
ISO 45001 brings occupational health and safety management and continual improvement into the heart of our organization. This new standard is an

opportunity for us to align our Global Responsible Business OH&S Goals and Business strategic direction with our OH&S management system - a lot
of work has already been completed by the OH&S in preparedness for applying for this new standard.

ISO 45001:2018

® The key clauses in the standard are as follows: Benefits to Certification

By following a systematic standard for your occupational health & safety protection,

> Con tEXt Of the Orga niza tlon risks can be identified and eliminated or minimized before they can become hazards.

Leadership and Worker Participation
. Red kpl I th D 10}
Planning Theeadead, cxaci e e doomtime and.
occupational wellness of disruption to
S u p pO rt accidents employees production

Evaluation of

O t. The Sustainable Development Goals that ISO 45001 contributes to improve brand image Align with IS0 9001's
eration w — & market access risk management
p SUSTA' NABLE 5‘ i’ﬁ P opportunities by approach & PDCA
H DEVELOPMENT T = demonstrati model, allowing for
Performance Evaluation . " b alowing
commitment to safety multiple certifications

Improvement el = B;"ﬁ e 10:2:.., 165’%"
o G ad | & | S |iE] >

YV V V V V VY
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45001 Key Differences to OHSAS 18001

Strategic OH&S Management
= Alignment of policy and related OH&S objectives with our organizations strategic direction

» Leadership and Culture
= To ensure the success of the system, a new clause has been added that assigns specific responsibilities
for those in leadership roles
= Risks and Opportunities
= Risks and opportunities should be assessed using an appropriate method
= (Consultation and Participation
= These terms were not defined in 18001, and have significant implications especially around
participation
= Communication
= The development of communication process(es), with equal emphasis on internal and external
communications

= Documentation and Processes
= SO 45001 uses the term ‘documented information’, instead of ‘documents’ and ‘records’ . Where

OHSAS 180071 referred to ‘records’ this is now expressed as a requirement to ‘retain’ documented
information

= Management of Change
= Now has its own clause and makes them more explicit, new process, requirements to review

consequences of unintended changes, addressing changes in knowledge or information about
hazards, and developmentsin knowledge and technology

= Qutsourcing
= More explicit requirements defined included the type and degree of control to be applied within the

OH&S management system.

o)
FUJITSU

ORGAHEATION
AHD TS
CONTEXT (%)

S_.u ppore#

ap

4
¥ Perforrrence
Evaluwmion

Leadership %
Warkar
paFLCipation
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Planning
)

B g rove e n e
o)

HEEDSAHND
EXPECTATIONS OR
RELEVANT
INTERESTED PARTIES
(4)
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WaNaLNI
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https://int.lead.bureauveritas.com/en/comparison-guide-iso-45001-ohsas-18001
https://int.lead.bureauveritas.com/en/comparison-guide-iso-45001-ohsas-18001

OH&S Services Infographic

FUJITSU | Ask Safety

ServiceMow Ineddent maragement system
and additional modules For:

1 o Inckant Managamant

0 Fraquanthy fzked Qvastions

o S
“FUJITSU

Winning in

Occupational
Health and
Safety

ng fiom stiength
agth g

0 workplaca od ustmants

0 Ralsing 3 safaty Concam

o consultati
0 auditand Inzpactions

0 ‘Workstation Assassmants

0 workplace Chacks and Conto B

0 Lagal Registars

>
I

Dedicated Heslth Incident Management e-Learning
andSafety resoures System modules

Occupational Health and Safeby
: 5 elearning
Leadership commitment -
Fujitsu Occupational Health an: A“a'""h‘EULZFZ";”&,“UEE:;PT;‘;;‘Z'EESEdm
mmitment wit i a . . —
ey and iegular manageme Making education fun!

Wiz've cieated a behavic: basad game to
| buing safety iaining bo life and intioduee

o i

i competition between bisiness unils (o]
'/_@ Safety Sysems \l /Q ClientSupport \' \ MAEBUSINESS
\ & Integmion ) \'} ! Services i B
To create a culture which is intolerant of acedents, =) B —o)
incidents ard poorsafety performane; Ersure safety isa
core business value; Make safety important and persoral Gi:f':;?::t" ?;:ﬁ;ﬁg
in order to influence people’s dedsiors and behavior;
Eliminate all preventable illnesses, injuries and business S
losses due to unplanned events throughout our —=!
UPﬂatiol‘G and p'emises Woikstations Slips and Tiips

")

{

0 Eigonomics

Lifting and Caiying

Unclassified

N

Accident
Imvestigation

Risk Assess ment

24

Line Manaier

O

(99

Safety Management
Systems

il

Legal Responsibilities

We provide
ices internationally

For works In safety aftical environments

Manufaduing &

Allpaits Gorstiuction

s idop: s
Rail I l l I Defense

(3
9

Relail { Utilities

Fehiochem

RTSPA

Member

wcBUSINESS EE01H

Winning in
Health and S

o)
FUJITSU

Moving from strength to strength

© 2019 FUJITSU




Contract Service Provider Vetting FUjITSU

In recognition of Fujitsu legal and moral obligations, Fujitsu needs to ensure that contractor service providers have and
maintain suitable and sufficient health and safety arrangements, for all works carried out on our behalf. We are writing to all
Fujitsu contractor service providers to let you know that we are introducing a new contractor service provider pre-qualification
scheme that has been adopted by Fujitsu.

In our efforts to continually improve safety performance and ensure our working environments are safe for our workers and
contract service providers, we have entered into partnership with Avetta. Avetta are a leading, global provider of pre-
gualification and compliance management services recognized as a safety scheme in procurement (SSiP) and they will be
supporting Fujitsu in assessing the health and safety provisions of all of our contract service providers.

What is a Contract Servicer Provider?

Any Company, individual or organization that provides a service that requires a physical presence on a Fuijitsu site or k
operation. The type of work they carry out can include, for example, any works that are classified as construction, Vi
maintenance works, cleaning, catering, window cleaning, fire alarm maintenance, electrical maintenance, grounds A Vetta

maintenance, communications room works, civil works, cabling and works involving the use or maintenance of lifting
equipment (non-exhaustive list).

We place great value in the support that our contract service providers give us and, we want to continue to employ the best
contract service providers available who share in our commitment to safety and wellbeing.

The Fujitsu partnership with Avetta launched in March 2019 so we are asking all of our contract service providers to register
and begin the assessment process as soon as possible after this date.

25 © 2019 FUJITSU



Case Studies, Publications & Awards FUjITSU

13 atarerd aemgarmme aysteen
Iplomantod 3> croao 3 tndy Intemasora)
OHES platirn

. [0®)
P e b FUJITSU
e CASE STUDY 1ISO 45001 Transition FU]ITSU

[BUREAU |
Arurber oliony decuorn

e made o o s 2—

B — 2—

nlrasoral OHES back- rix SAFETY Client: Fu. SOLUTION BENEFITS

ko o 3 e whom we coud b

o asranios i s sooopled oo Mo HILOSORHY c"""""""" """"""3"”"&["'“'"‘”‘ EaH intaining ceification *  Demonstrate leadership and commitment with raspect of the DHES
management systen

To suppartFjisu n actieving and m
45001

21 a3 whee woring gocaly” ineas of crpiopa’” I sng Puse stdmdasd Techinalo

tas provided

orted in magpng out a migration plan, including

et s 1 v paodaty porare Client size: 000 errplayees in rore than " e —
i e Gt A ok o 9 prerane el oprment and promotion of heath and safety ership
e - alue and critical dimension of busness strategy
oo irbwireiton wes . howes Riopirg B0 lient profile: Ul Fujtsuwas the fiest lobal technology businessto achie
Jusbwee’ EGood ctalge s b bt i o Cllont p i 001 and one of the first organisations to be awarded the new . yitsu can now be confident that there are controls in place for OF
e i oo s 3 oratied o cogariad o 1o work iuve beat FujisuLtd is 3 Japanese multinational, one of the standard by Bureau Varitas, well shead of the 2021 deadiine sks and other i
et bn @8 2o armcer, rackos, croming 5 cclectve Wy Of wakang scroes. largest ICT equipment and service providers in the world
ot o Serving onanis oo globe to advanced The Fujitsu 1SO 45001 management system was initially rolled out across Uk  The ability to manage OH&S through a central multisite Man g
R creioindioutoorbhe.
"""“’“’""""""’?""‘;:.‘." R technology equipment and services r9gions and wil b extended o Fujteu's ogions n the coming ohe
=4y Hsoeras e “Unntoutsdby.* corcudes n Cocks. 96001 wanihe
Rl v v 140200 Foftas st b B0 46031 sk ight- vt 8 etk £ cre o conmabency” gty nth ¥ Wwiol T,
D e o o : i oo A oM R, mpiove mance in alignment with jtsu Way', the
The g R change progrce i e S cormmtrd addevrose e globat sl caure fo doig buEie
+ ookt s prcon ottt sos Erscom b Fnoris, AcEHinG s dockasn
e s i T rard wok.we e Gt brinete mocet” BUSINESS CHALLENGE o Support from 2 glabal leader intesting, Inspecion and ceriiication
- o For Fta 1he frat gickal technok
o R 54 oo of s wat g -
140,000 e S 0012018 & the first inf nal standard to provide a " i —_
MPLD! syt dpdad mework for management systems addressing ency of rty cent! on that
EeDYEeR mmg‘:-m?;:::; o3 ORES) issuas. N roplaces the suppotsntern vl 1 anagement Information (M) and proc
TERRTORES with 3 deadline fo migrate mpIoY ties acr EMELA region
ch 2021
Partvng i Wi Busnons (it E57, Rt b B0 46001 REFORCE an 1CT business, Fujitsu has a percepiion of being low isk n terms of
it Brgeted 190 $£001 34 3 key Bndmak. i 20 3 route o busnos wide 'RAMN" BEHA OURS tit has developed an organisational culture that is systemical
‘onsty 20716, Fiyitsy becarme e et crgariaston conmistency and ower 3. formance. This d
* Mods tainng e sl anpsoiees h £ Buscpe. vt gl
irnprecton are ceriiceton gl Bureeu Veiiee “eackod wi Mok Eusioes Mdcho Eaat, in anc Atica (EMER higon philosoph e Vay usiness racognise:
o meac st oo comEAAS Treris homaragument omrocrio woso ook remera The value of cerfficatian n s his commitment 1o safety
st 1w b 3 a3 5 S 01 w0 W
NI S Sl A i B rrviatans gt ana SNGLE GLOBAL brmpingit. el s ey uk Recognising that many af its customers operate in high risk and safety
Huad, and Makce Buinoss” Hoall, Sately and \omos mpsemerts  LEGAL FEGISTER s i vl Tho Rgim ey - tical environments, Fujitsu also identfied that developing anONES
Suasiratiy . bn Cocks. Thrah e v 10 o e Geal b s b g e he Manutacturers’ Organisation o Rasigsinit)
wo. o rasor for cartAcaton koy PAVGRBRIcal 000 Ry @dng b s, arfacturars Lrganisa management uld beneft its customers 100
haangea danttod, and schdbe dortoped o Head, cae; Thrs was s henc
1 plei * compmreue e e
.o e, e, s e acakng. e acsd an UerprTng o i, o iy e ak g A

epaiorel \ MAIE, Me.  omur o
inand sfey
MA campULT g

Ao

/ \

@30 | e | B 2019

+ 30+ 0dbes
.l i)
SRR N I e [ R®SPA

° Mg
FUJITSU BUSINESS [ Fuffrsu

SINGLE GLOBAL MODULAR
LEGAL REGISTER TRAINING

26 © 2019 FUITSU


https://www.makeuk.org/Insights/Publications/2019/04/08/Fujitsu-achieve-global-ISO-45001-certification
http://emeia.fujitsu.local/03/sites/T06/02242/Fujitsu%20Library/EMEIA%20OHS%20Communications/EEF%20Fujitsu%20Case%20Study%20FINAL.pdf

O
FUJITSU

shaping tomorrow with you

Co-Create to Innovate

Customers markets are changing quickly, the rate of change accelerating and disrupters to industries are some of the biggest drivers for
the need for Innovation. How might we collaborate to address our customers most pressing business challenges..?

Kevin Collins, Head of Co-creation and Partner Management,
North and Western Europe, Fujitsu
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Fujitsu Innovation Principles FUJITSU

Unclassified

The Fujitsu Innovation Service seeks to facilitate, accelerate and enhance
co-creation between our customers and our eco-system partners.
Through better understanding of the customer business, Fujitsu will
deliver benefits such as the sharing of relevant market insights and
identification of areas of mutual interest and desirable co-creation.
Collaboration with Fujitsu provides insights on partner R&D roadmaps,
joint investment in accelerated innovation and facilitated connections
with CIO, CTO and specialised thought leaders.

28 © 2019 FUJITSU
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Then we take a customer proposed challenge, or a challenge the market anticipates our
customers could face

Lets start by putting the customer in the centre...

Now we're getting the service in motion

‘Challenge’ is the first of our phases

Then we start engaging our Eco-System; our external partners and internal networks who
all pitch in to contribute to the challenge...

Leading us onto the next phase which focuses the ideas
Now we have a pool of focused ideas, we can start developing the ideas

Concluding with the final phase of end-to-end innovation...
As we have an outcome to offer to the customer, before the scale up process can begin.

29 © 2019 FUJITSU



Fujitsu Co-Creation - An explanation

o)
FUJITSU

As we have an outcome to offer to the customer, before the scale up process can begin.

The "Focus’ phase will involve us
qualifying the opportunity and
identifying the optimum partners to
help with solving the challenge.
Where there are gaps in our
existing eco-system, we will be
‘scouting and matching’ externally
to include new and relevant start-

S
e

ups.

Fujitsu will work with their
customers and industry experts to
identify challenges. We will then
hold a lightweight gateway to
ensure that the opportunity is
desirable for all involved.

Ecosystem

;

Fujitsu

Using Fujitsu and our partner and
start-up's capabilities; from
Squads to Hackathons, we are
able to co-create solutions with
the customer for a mutual benefit.

By qualifying and developing the
opportunity with our partners and
start-ups providing the relevant
knowledge and expertise, we are
able to discover the ideal route to
turn ideas into new solutions.

Unclassified
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